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I. It is the policy of Montgomery College to establish and maintain a community in which everyone who works or participates in College programs and activities can do so in an atmosphere free from all forms of harassment, including sexual harassment, and from an offensive, hostile, or intimidating environment. 

II. This policy applies to all members of the Montgomery College community and prohibits sexual harassment by employees, students, or other individuals on the College’s premises.

III. Sexual harassment will not be tolerated.  The College will consider a violation of this policy to be a significant act of misconduct that will result in discipline, possibly including discharge from employment or expulsion from the institution.

IV. Just as the College will consider violations of this policy an act of misconduct, the filing of frivolous or malicious allegations of sexual harassment may subject individuals to disciplinary action up to and including discharge or expulsion from the institution.  The failure to substantiate a sexual harassment allegation does not automatically constitute malicious intent, frivolity, or a false claim.

V. The College has taken steps to prevent and promptly correct sexually harassing behavior.  Employees, students, and individuals present on the College’s premises are expected to take advantage of these preventive and corrective opportunities and to otherwise avoid possible harm.

VI.		Sexual harassment is defined as follows:

Unwelcome sexual advances, request for sexual favors, and other verbal or physical conduct of a sexual nature whereby:

A. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment or academic status;

B. Submission to, or rejection of, such conduct by an individual is used as the basis of an employment decision or academic decision affecting that person; or

C. Such conduct has the purpose or effect of substantially interfering with an individual’s work or academic performance, or creating an intimidating, hostile, or offensive working or learning environment.

VII.  Individuals who believe that they have witnessed sexual harassment or who believe they have been sexually harassed should immediately contact the College’s Office of Equity and Diversity.


VIII.	Individuals who complain of sexual harassment are assured appropriate confidentiality and will not be disciplined or otherwise retaliated against for reporting an incident of sexual harassment.  A reasonable effort will be made to protect and preserve the confidentiality of all parties during the processing of complaints under this policy.  The College will take action necessary to prevent and promptly correct any sexually harassing behavior.

IX.	This policy does not preclude an individual from pursuing a complaint of sexual harassment with an external agency at any time.

X.	Education is a key element of this policy.  The College will provide education and information for students, faculty, and staff to enhance understanding and increase awareness of the College’s Sexual Harassment Policy and Procedures.  Some goals to be achieved through education are: (a) ensuring that all victims (and potential victims) are aware of their rights; (b) notifying individuals of conduct that is proscribed; (c) informing administrators about the proper way to address complaints in violation of this policy; and (d) preventing issues that this Policy addresses.

XI. 	The President is authorized and directed to establish procedures and/or to implement this policy.





----------------------------------------------------------------                   
Board Approval:  September 21, 1987; December 18, 1989; April 15, 1991; October 19, 1998; July 15, 1999.
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